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WORKBRIDGE MEDIA OVERVIEW
We all have a part to play in making workplaces more inclusive to disabled people.  This information gives an overview of Workbridge’s role in enabling disabled people to participate in the labour market.  
The website contains more detailed information about Workbridge and the employment of disabled people.
Who are we?

Our Vision 
Every person with a disability has the same value as any other person and will contribute positively in the workplace.

Our Mission 
To enable people with disabilities to participate and experience equal employment opportunities in the labour market.
To help us stay in touch with the needs of disabled people, we have 

a unique two-tier governance structure, comprising a Council made up of

representatives from disability organisations, and a Board of Management with members from the business community and disability sector.

Who do we work with?
Workbridge provides a professional employment service for people 

who have a disability, illness or injury.  We also provide services for the  Deaf community.  
Those who use our services have lived with their disability for more than six months and experience significant barriers to employment.  Disabled people can refer themselves to our services.
Employers are also welcome to register vacancies with us.

General information
· Workbridge is a not-for-profit organisation that has been operating since 1990, with services located throughout New Zealand.

· Workbridge works with jobseekers and employers to match people to the right job. 

· Workbridge assists approximately 4,000 people into employment each year.
· To assist both jobseekers and employers, Workbridge administers a range of government funding to help with additional costs directly relating to a person’s disability when in work or training.

· Workbridge does not charge for services provided to jobseekers and employers.
What guides us
Human rights are for everyone.  The right of disabled people to earn a living by working is promoted by the New Zealand Disability Strategy and the Convention on the Rights of Persons with Disabilities.  
New Zealand Disability Strategy - Released by Government in 2001, the New Zealand Disability Strategy presents a long-term plan for changing New Zealand from a disabling to an inclusive society.  We will know we’ve got there when disabled people can say they live in “a society that highly values our lives and continually enhances our full participation”. 
(The New Zealand Disability Strategy, p5)
Convention on the Rights of Persons with Disabilities - The Convention on the Rights of Persons with Disabilities is the only global treaty that specifically addresses the needs of disabled people, the world’s largest minority.  States that ratify the Convention, as New Zealand did on 25 September 2008, are legally bound to implement the rights recognised in the Convention.

What the figures say (from 2006 Disability Survey) 
· In 2006, one in six New Zealanders of working age had a disability.  This number will increase as the population ages.
· Having a post-school qualification significantly reduced the chance of being unemployed. At every level of qualification, however, disabled people were less likely to be labour force participants than were others.

· The participation rate of disabled people in employment with post-school qualifications (76%) was about the same as non-disabled people with no qualifications.

· Most disabled people do not report the need for special workplace  support.  Of those who do, the most common requirements are  modified work hours, followed by changes to the work area or equipment and modified duties.  

Finally…

Negative attitudes are the major barrier for disabled people when it comes to getting or keeping work.  Focusing on people’s abilities rather than on their perceived limitations will help to overcome this.
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